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have the right to refer such disciplinary suspension to arbitration. Such reference shall in

all cases be made within 10 working days from the effective date of such suspension.

The decision of the Arbitrator shall be served upon the Department of Labor Relations

and the Association. In such proceedings, the provisions of's. 5.02(2)(c) shall apply.

5.05S REPRESENTATION AT DISCIPLINARY HEARINGS

(1

2)

At meetings called for the sole purpose of considering the imposition of

discipline at the level of the appointing authority or his designee, the

employee shall be entitled to Association representation.

It is understood and agreed that such right is conditioned upon the

following:

(a)

(b)

(c)

At the meeting before the appointing authority or his designee, the
employee may be represented by one Association official.

The meeting shall not be an adversarial proceeding. The employee
shall not be entitled to have witnesses appear on his behalf nor
shall the employee or his representative be entitled to interrogate,
cross-examine or harass any person appearing at such hearing.

The Association official may bring to the attention of the
appointing authority or his designee any facts, which he considers
relevant to the issues and may recommend to the appointing
authority what he considers to be an appropriate disposition of the
matter.

It shall be the obligation of the employee to make arrangements to
have his Association representative present at the time the meeting
is set by the appointing authority or his designee. Written notice of
the meeting shall be provided to the employee not less than 48
hours prior to such meeting. The inability of the employee to
secure the services of any Association representative shall not be
justification for adjourning such hearings beyond the date and time

originally set by the appointing authority.
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(d)  Nothing contained herein shall in any way limit the authority of the
employer to impose summary discipline where the circumstances

warrant such action.

5.06 INTERVIEWS RELATED TO EMPLOYEE DISCIPLINE

If an employee is under investigation and is subjected to being interviewed for

any reason which could lead to disciplinary action, demotions, dismissal or criminal

charges, the interview shall comply with the following requirements:

1.

The employee under investigation shall be informed of the nature of the
investigation prior to any interview.

At the request of the employee, he or she may be represented by a
representative of his or her choice with whom he or she may consult at all
reasonable times during the interview. Evidence obtained during the
course of an interview not conducted in accordance with the above section
may not be utilized in any subsequent disciplinary proceeding against the
employee. No employee may be discharged, disciplined, demoted or
denied promotion, or reassignment, or otherwise discriminated against in
regard to employment, or threatened with any such treatment, by reason of
the exercise of the rights under this section. The rights under this section
shall not be diminished or abridged by any ordinance or provision of any
collective bargaining agreement.

Employees being questioned by Internal Affairs personnel will have the
option of having another person present in the room during the
questioning. It is understood that the observer cannot ask questions or

otherwise interfere in the investigative process.

5.07 PAID RELEASE TIME

The following provision is in conformance to the Court's Decision and Order

in Milwaukee Deputy Sheriffs' Association and Rollan Parish v. Milwaukee

County Sheriff David A. Clark, Jr., Milwaukee County Case No. 2005-CV-5278.
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(1)

)

€)

(4)

The purpose of this Section is to provide for paid release time for the

President of the MDSA during the normal workweek (Monday-Friday)

and during the normal workday (first shift)
The MDSA acknowledges that the Sheriff or his designee has the
authority to determine for Deputy Sheriffs, including the President of the

MDSA, their bureau/division assignments, and shift assignments, within

the parameters of sections 3.25 through 3.28 of the current memorandum

of Agreement.
That the Office of the Sheriff will provide that the President of MDSA will be

granted a designated period of time during which he/she can conduct union
business on each scheduled work day that falls on a Monday through Friday.

The following specifics will control the use of the release time:

(a)

(b)

(c)

(d

(e)

On each weekday the President of the Association is scheduled for
regular duty on the day shift he shall be scheduled to work six (6)
hour shifts at the worksite and shall be paid two (2) hours of straight
time pay, designated as MDSA release time, at the regular hourly
rate of pay in effect, resulting in his being paid for eight (8) hours but
only working six (6) hours at the worksite;

The person holding the Office of President of the MDSA will be
entitled to an assignment selected by the Sheriff, on first shift,
regardless of his seniority;

The release time will be for the purpose of conducting non-political
union business including, but not limited to, representing MDSA
members in disciplinary matters; attending public meetings that
directly relate to collective bargaining; and general contract
administration;

The release time will occur at the end of the regularly scheduled shift
and will not be unreasonably denied,;

In the event the President is required to continue working beyond the
regular departure time for more than thirty (30) minutes he will be
given an additional two (2) hours off with pay on his next regularly

scheduled work day;
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(H When the President of the MDSA exercises her/his release time
option no other member of the MDSA executive board, including
trustees, may be released while on duty for union business without
the consent of the Sheriff or his designee, except as provided in
MCGO 17.205;

(2) Release time will not be considered hours worked for purposes of
calculating overtime.

(h) Release time will count in computing sick, holiday, vacation,
personal and/or compensatory time off with the banked time reduced
by eight (8) hours, No paid leave in increments of less than eight (8)
hours will be permitted on days with release time scheduled. Release

time will be considered pensionable in terms of final average salary

calculations.

PART 6

6.01 ENTIRE AGREEMENT
The foregoing constitutes the entire Agreement between the parties by which the

parties intended to be bound and no verbal statement shall supersede any of its
provisions. All existing ordinances and resolutions of the Milwaukee County Board of
Supervisors affecting wages, hours and conditions of employment not inconsistent with
this Agreement are incorporated herein by reference as though fully set forth. To the
extent that the provisions of this Agreement are in conflict with existing ordinances or

resolutions, such ordinances and resolutions shall be modified to reflect the agreements

herein contained.

6.02 SAVING CLAUSE
If any article or part of this Agreement is held to be invalid by operation of law or

by any tribunal of competent jurisdiction, or if compliance with or enforcement of any
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1 article or part shall be restrained by such tribunal, the remainder of this Agreement shall
2 not be affected thereby and the parties shall enter into immediate negotiations for the

3 purpose of arriving at a mutually satisfactory replacement for such article or part.
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Dated at Milwaukee, Wisconsin,

213,15

5 DD

(Three copies of this instrument are being executed all with the/same force and effect as though each were an original, )

MILWAUKEE DEPUTY SHERIFFS’
ASSOCIATION

Robert Ostrowski, President

[ Wyl

Norbét J. Gedemer, Vice President

IN PRESENCE OF:

w7

Thty?s J. LaMothe Treasurer

. S

/Sandy S oro “Frastee Secrmr‘\/‘/é
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COUNTY OF MILWA UKEE,
a municipal body corporate

e, i

Christopher S. Abele, County Executive

Luls Padllla Jr D1rect0r of Eﬁ{ployee
Relations

Approved for Execution:

et g . ML,

Mark Grady, Deputy Cmﬁr&ion
Counsel




